Actuarial and Insurance solutions – Life Practice
(AMC) opportunity in Johannesburg - We have a number
of roles in the AMC from Graduate to Manager Level.
Deloitte is the largest private professional services network in the world.
Every day, approximately 220,000 professionals in more than 150
countries demonstrate their commitment to a single vision: to be the
standard of excellence, while working towards one purpose – to make
an impact that matters.
About the Division
Join the AIS Actuarial Modelling Centre (AMC) in Deloitte's leading
actuarial life practice and apply your skills in modelling projects reaching
beyond traditional actuarial boundaries. You will work with colleagues and
clients globally, exposing you to cutting edge actuarial work. Here you
will develop an impressive range of actuarial modelling skills that will
multiply your career opportunities.
Our practice has both breadth and technical depth, which is increasingly
important in an ever-changing regulatory landscape. You can expect to
be involved in a number of key services, ranging from stochastic and
deterministic asset and liability modelling covering Solvency II, IFRS17,
model rationalisation and finance transformations using various industry
modelling tools and applications. All of this is underpinned by our cutting
edge Actuarial Modelling Centre where were we work with a variety of
software including FIS Prophet and Towers Watson MoSes/Risk Agility to
further develop and enhance our way of working.
We are looking for the best people to do the most challenging
work
To qualify for the role you must have:
 Knowledge of the life industry commensurate with the role being
applied for;
 The ability to apply your knowledge in practical and commercial
situations;
 A solid academic track record, ideally a degree in actuarial science
with progress in actuarial exams;
 Experience of building modelling systems, for example FIS Prophet,
Towers Watson MoSes/Risk Agility, or spreadsheet-based models, or
a strong technical computer programming background;
 Strong communication skills.

We will also consider actuarial candidates from other backgrounds (e.g.
pensions) and those who have gained some of the above skills through
a non-traditional actuarial background such as actuarial technicians,
statisticians, business analysts and project managers.
Your Development
We take your development very seriously. Our performance
management process is structured, transparent and interactive. You
will receive continuous training and bi-weekly supportive feedback to
help you develop in your current role and progress through the grades
as quickly as you can.
We foster an open and friendly working environment that naturally
allows everyone to learn from the wide range of experts within the
practice and globally. You will have access to the experience and skills
of some of the world’s leading actuarial modellers who are invested in
your success.
We also believe in structured development through formal training and
personal development plans, covering areas such as:
 Actuarial modelling skills;
 Building relationships;
 Project Management;
 Business development; and
 Consulting skills.
As part of the AMC practice, you will
 Actively contribute to a wide range of actuarial modelling
projects;
 Managers and Senior Consultants will manage small teams of
junior actuarial trainees as part of a larger project, including
performance management and improve their modelling skills
through on-the-job coaching;
 Have extensive client contact, including dealing with queries and
attending meetings remotely with support;
 Contribute to practice management, for example mentoring less
experienced colleagues and involvement in developing the
Actuarial Modelling Centre.
 Build models in a wide range of computer languages
 Have a strong programming background

If you meet the requirements for this opportunity, please send a detailed CV to Kim Williams at kimwilliams@deloitte.co.za
All enquiries will be treated in the strictest confidence. Reference for applications: AIS AMC
Preference will be given to candidates from designated groups in line with Deloitte’s policy.

